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SPORTS AUTHORITY OB'II\IDIA II\TVITES APPLICATIONS FOR ENGAGEMENT OF'
SECTION OX'FICER ON LAST PAY DRAWN MII\IUS PENSION

t{Rffi ttf, srfDo,{ur (sAI) tqrtr{f, qffi ol srqeTrrr 3{Eq,rtril s,q fr qmfid tsifrc tfr{
qeFrr EqD t unr{R qr 01 E{ o1 q-dfU qT os q{fr1 .rrg ilfi Eil ff .rdfi A, et tqrgil il frrq
qTn{T e{ritrdqffiTt (ooB o.M. No. 3-2stzozo-Eruaffi' os.rz.zozofrFqfkdRqflfreqif b
er{qrrqD r

Sports Authority of India (SAI) invites application for engagement of services of Retired
Persons as Section Officer on Last Pay Drawn Minus Pension basis for a period 01 year or till the
age of 65 years whichever is earlier (in compliance to the guidelines stipulated in DoE O.M. No. 3-
25 12020 -E.III A dated 09.12.2020)

2.0 trR-frq +6 rrfkorur (sAD + qfr +
About Sports Authority of India (SAI)

HIrfiq $m srf*fiwr gqr qrqA .liR $m qilsq (MyAS) &'rea gm'Tqrrrf, Tirrd{ B S Mqfiorur eIlsfrqq, r_8q0 F ildH qsftf.d e Bscl tsts eqr fr rffi b ffirs silr riqrtq oT t r sAr
6T Eq uilq uI_M Idrit fr u€'ydr O{Vf, o,Fr .}if{ W o1 ei-r${r& sPdmFrdr-}il fr -iH ti
b fuqeRlfErd oilrtqror{r Br qqb qrs €{qi gtqqol srq sGb ftrqsfufDrdeHbqrq-
qTs{ tqr w fr E fr eiar*r$u ur+o tilm gffi ait t r qrfYfiwr fr] r+nd qrfin aru qqfw lrq t
trf,*trdfuqrqrnrBl
SAI is an autonomous organization under the Ministry of Youth Affairs & Sports (MYAS) registered
under the Societies Registration Act, 1860, with the mandate of development and promotion of Sports
in the country. SAI's main object today is to achieve excellence in sports and train & prepare sports
persons to participate in international competitions. It has intemational standard sports infrastructure
spread across country along with trained coaches to achieve its objective. The Authority is substantially
funded by the Government of India.

q$rlr $tunrt + FOe qor{qfr rE.fr

Nature of work for Section Officer

&qrqrw qGD-R, tiu_trw_6IlqtrcFl, qTdqtrfi &z fi Bqtrq (pSUs), Erqd fu6rq qr frgrr"q
s{m'R&'er*{qihfufi'ffittqTF{{f, odM eEt{rTqfffi (section officer) & qsq{
ffi b fu ertfr sri b qla t r {q f( frt m6 fr flqfw b o-Ffnqrd ff-r miw, enrl
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ffi \ki frM 6T eqqt-6q gHDd iDsr, d?rT tffr trqnqf{o. a.rff fr Aerdl $flq qt*ll
enFrf, B r cnffi b qli fficrEcd fim fr GEqtt .ftrzqr ffilsf,dr EIfr qrFq-
rqffii
iwrrsrirffi.rFqrErl:

. - 
s6ffi ERr qqil-d q.r{d qii ffirffi at d-q \rE qE'qI fi-FII I

. ertlforM +es qii wlltfn sT {€ffl frqn orqr qt srs'T qfrffur trT{t I

o TS gftffd 6.E+r fu' efi rqMs&fi, Wf fr v{6T fr ffi \rq {ffi t erdFq fr t

z.Mt5IorEqrtr{:
. qmddqBtqroqaswriiffYdMf 6frs crn, ccs frtrs, effiRutHqqqrh ol

qrf,q ffT{tl
o rrs gF{Dd s-rqt fu' qrfi frufq frffr rn unup6 sq tefr dlt

g.qfiiairul(,dffi
. €ffi, frffi eirt,:'rq trf,I{rfi' ofqtffi bm'r{at ffi qt{fl I

. wi5d s1 g5rrrrg frrilrq ufu urutnqd gqro 6,rffi Efil$aomt
4. gq?rq:

. frr+rrill€l-{LrFil &' +flm qr srltm fr qB rfl'rd t ldq rrmrq RIrEa $'FIT I

. frfls oTfrf,Ef GiE gsrcrq qr srqr ffi \fti ffi t fq €qn or Elersq srfl I

s. offtffiorfrurq:
. rFr{fr .flq eflfffio ed}rM or tstrd €qrqur fni eEfiqq lFfDd irFIT I

. effie, ftfrerq qgffisfr&'frq €'nqqro.{.rqT(fiqrqosrt
e. flftostqmfrrg*tr:. c{:rfl'q (R w rirort trcmroil enm \ki qqnstro gefrtlfi otqftqr{ fr vonrct

tr,IlITI
o grEffi qrqd a1 s(id Fq t frqcr{r .}ilr qEo Ertrd o1 tsf{d 3r{qiql qEd

uqfffioltlqqrt
z.rffiqWidffisor{:

. 
. .#o, 

BiriqT, sf,edrqT cEqtRr;nfffiffit$-dfuaqrrrdf orrffiil-f,rqdfrt#.
&'qrqfrqcmrfrg111

8. €rergq[r9fttr'er{:
. ** *r66Omr odffifrqrrrTurq{ ERr sqq-sqq qt fi0 rlg €rq qqlrstro

ffi+rrfrfrfMorfrqrentnFITl

Retired officers from Central/State Government, Union Territory Administrations, Public

Sector Undertakings (PSUs), Autonomous Bodies, or Statutory Bodies under the Central or

State Government are eligible to apply for appointment as Section Officer. The role involves

managing office workflow ensuring compliance with applicable rules and regulations, and

maintaining efficiency in day-to-day administrative functioning. Applicants should possess

experience and/or specialization in one or more of the following fields:- '

.Key Responsibilities:
1. File Processing & Noting:

o Examine and process files and docurnents put up by assistants.

o Draft or vet official notes and correspondence.

o Ensure all submissions are accurate, complete, and in line with government

rules and Policies.
2. Rule Compliance:

o Apply relevant rules (such as GFR, CCS Rules, Conduct Rules) while processingcases' 
w
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o Ensure that decisions are legally and procedurally sound.

3. Supervision & Monitoring:
o Supervise the work of assistants, clerks, and other supporting staff.
o Monitor timely disposal of files and efficient functioning of the section.

4. Coordination:
o Coordinate within and across departments or sections for interlinked cases.
o Act as a communication channel between field offices and headquarters, or

between autonomous bodies and ministries.
5. Record Maintenance:

o Ensure proper maintenance and indexing of files and official records.
o Prepare information required for audits, inspections, and parliamentary

queries.
6. Support in Policy lmplementation:

o Assist in implementing government schemes, orders, and administrative
reforms at the section level.

o Handle routine cases independently and escalate complex matters with
proper recommendations.

7. Confidential & Sensitive Work:
o Deal with matters relating to personnel, establishment, vigilance, or

d isci pl i na ry proceedi n gs that req u i re discretion a nd confidentia I ity.
6. Any other administrative task/activities as and when assigned by Competent
Authority/Reporting Officer/Head of the Division.

3.1 3rgTrrr 3rffi *'frqqErdrrtaii-E
Eligibility Criteria for Section Officer :-

dIfufiI_I
Table - I
ftiirr qlq
l{ame of the post

trTTFr 3rfui5rtr
Section Officer

rdqfrdqr
No. ofPost

05

Bngstqr
Age limits

enfi6{ srfq o1 uT{f}rs' frfq o1 eng 64 qq t €{fufi Tfr Aff
ilGqr
Not exceeding 64 Years ofage as on opening date for receipt of
applications.

\illtt{Ttr.frTTf,T
Eligibility Criteria

Errffi'Rfi rGrvrmrv€qmqSzqqns{GTbfE
rdrerurqffietrO &z &'sq-fifr/Erqil qr
iEfUfi ffi fr ffiI{rd erfffi, frr€ sqns{Atf, miw
tr erdrqA frFrilifrsfreolt \'*.qrdqfrof d,
W €ad6** fr wt-oz rrT rrrfiq{ rrq w ordfuur 6,

qT

, ar+ qlfi RR-06 (<3 s400- I tz4oo)fr frqp-6 * q
rgR il qE oq t Hq s sfr of tqr 6t d r

fficers working under the Central Government/State
overnment/Union Territory Administrations (Includine their



lttached or subordinate officers)/ Public Sector Undertakings/
Autonomous or Statutory organizations preferably with
:xperience in Adm inist r ationl Sports Management holding :

i. Was holding post in Level-O7 or Equivalent in parenl

cadre/department;
OR

ii. Was holding at least 5 years service in the grade aftet

appointment there-to on regular basis in Pay Matrix
Level-06 (Rs. 35400-112400)

BffiIqT.F', EIlqtI
Essential Experience

ffiffi s qffo-r sqlrqtro €rgr-{tt/{FT, Frsq S oq t oq
3H uqrtqF{o. Entrd dfr-Nrece tdq frqfwr, qr
rrf,t^IFdE{ I-{IIT, DPCIDTC FDIIUI, Q{H, LTC, qdffi T
qdq6 qrqd .?nfo t €qffi{ o't cttsltt e+rqqrfi B r

Minimum 5 Years' experience/knowledge in administration
out of which 03 Years experience in handling administrative
matters (Including MACR Pay fixation, TA/I)A, DPC/DTC
Cases. Pension. LIC. Promotions related matters etc.)

BTr(tqT6'qtTTdT
Essential Oualification

Eh.$-qlenTqrEdfr Htrqtdqtfr tfr fr Ewgsp6o'l
Graduation in any disciplined from a recognized univerq!fl

ffi{f,iffiwt(7qifitlril)
Pay Matrix Level (7th CPC)

07

qIfr,rBtr.
Remuneration

ffiffitu{frqEqHErar(
Last Pay Drawn Minus Pension

erSduot.?rdrq
ferm of engagement

ffiH etqlq 0t q{ot erqfU qr 6s qq o1 eruTfi, q} ql

rfr A, sAr ol oldfqqrT qfrefli€{rq{Tmrl &' efitm qq

tt frt
fhe term of appointment shall be for a period of 01 year or till
lhe age of 65 years, whichever is earlier, based on the

oerformance revieilrequirement of SAI.

4.0 qmgBE-filSelectionProcess

q?krr qff6s ol w o-{i qra sffifidn al qrefffirt e flo* s.to, qTqTr fit qr{ frflf{d
frgm a++rureflGrn qfrfr of RIw.TRqil &' entm qt frffi qrwn t

The candidate fulfilling the eligibility criteriawill be called for interview and the selection will be made

on the basis of the recommendations of duly appointed Selection/ Interview Committee.

5.0 Bffi sfu $ffm"rms and Conditions

i. qlftnfufi: lFr FlgaqrtrrtrRrdor{frrfr, mffi } qry qrw ail{ t W EqIq

a1 trroq fiq at qrqft r endq .?n6ftd tdq q ffiE qra ffi qf, Eqln ffi $ sqq
fiqfrd tqlq frrfi einqe FDT{, qR $,fErfr i Eqq b 6.qk {fl o'I orq u6'Iqr t fr
urn al oq?s frwr $ fffrfr E;e qri qrfi qvrq s' N fr qntrd frqr utw I {tT ffrR
n*fn-o qrnamo at {rRr er{qE qfi €rdf U fi frq erqRrqHa rerft r ergaiu of €{-df U b dmq

ot{ qrffio' tn{ ER/qFd{td eE ft rrdqd rrf,r e1 erflR q-fl A qrqft t

Remuneration: A fixed monthly amount shall be admissible, arrived at by deducting the basic

pension from the pay drawn at the time of retirement. The basic pension to be deducted from

the Last pay drawn shall be pension as fixed at the time of retirement and, as such, if the

employee has availed ofthe commuted value of pension, the commuted portion "W;.*,t



11.

1ll.

V.

vl.

lv.

also bo included in the portion of pension to be deduoted. The amount of remuneration so fixed
shall remain unchanged for the term of the contraot. No annual increment/percentage increase

and Dearness Allowanoe shall be allowed during the term of the contract.

*o qq fi E+fr : orr{rrT {r o'+fr mrq at{ -trrq fi, rqfrf, frrrd il' ol-{rrq, Urrdn s'G
t qf,A *o qt Erc fuqr sKrrr, ffi frq \rsqer{ ffirIfi rR d$\rfl/tqr ir-r srru tr{
qrfrotnr
Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the
prevailing rules will be deducted at source before effecting the payment, for which the SAI will
issue TDS /Service Tax Certificates, as applicable.

€ffi r{fr . Fgk fr sw ur ust' qu di qq oT{ Aq/dq tq qdilr r Sg, enqrs, €{Hrfiq
qT{, m€TrF, frfuNrqfrqfr, gqelrr( Bfu\rmfiS enRfrSot$ o,mEFqrqffi
rfrffir
Other Allowances: No TA/DA shall be admissible for joining the assignment or on its
completion. No other facilities like DA, Accommodation, Residential Phone, Personal Stafl
Medical reimbursement, HRAand LTC etc. would be admissible.
qi{rf,{ rfi rr: - enu ergeiu o1 orqf U fi dRH r o, s o 0/- rqq sfr qr6 b qfa{6q qt b Efi-fl {'
ili t w rorq FqfRH nRr ligfr erofU A frrq erqfrqRld rtrfr r

Transport Allowance: - You will be entitled for the hansport allowance of Rs. 10,800/- per
month during the period of contract. The amount so fixed shall remain unchanged during the
term of appointment.

ftwrqr - udfr rfih o1tr{dr vfrsil 01qrFfr .rn{ eflqlfo qrfrefi/oflqqrfi,ilr t' .ilrrl-r
Tq sst' Bffir{' w fqn' Rilr wqrrT I

Extension: - His/her Performanoe would be continuously reviewed and his/her extension will
be considered on the basis of periodic review / requirement.
gfr' - q6 qr#'trff.s{ o{t q16 -ilrrrn rR 1 .s Eq &1 q;fl &'ftrq qa iln I Esrdg, T6 \rs'
qSfr rr ffit ofu+' €twRrdroiqqoT{qrn*rmorflA.nr qn{d, q'fifuils{ q{fr
m G gfl *t* A qrqrt siF ut'.lE-A atdsr q{ fr ont Tfl q6rrr qr(nn 

I

Leave: - He/she will be entitled for 1.5 days leave on monthly basis in a calendar year on pro-
rata basis. Therefore, he/she shall not draw any remuneration in case ofhis/her absence beyond
18 days in a year, Also, un-availed leave in a calendar year will lapse and will not be carried
forward to the next calendar year.

rfrrqftq61; 76 o n fi dentiatity : -

o) ergiu &'dnn, TE €r+raq B n aqpo ergdu fr {iqrcn eilr oqoq S c{qi
Erffi o1 qtr ffiri & ftq qruuf ldf}fi rffi Grrrorfr &' qrq €flgrr I ES rilqfu qtffirfr i,
fu{r ftls fiff &', olRtrr gst, qEqfq ffiquT.fr rtriltrf+o qfrem Gtr frrS rfr wrde fiT
qRrHUr ggr, q{srq ,fr F*q qmfirfr, ffiRilq fi il04 .rifq errqrg, trrffi eiq ao+a
Turflfrd, Errug Turfrfrd, qgn l6s rrT oH qq ts GilT6rfr q11frm €l ffinfr t fuq,rffis
E1qqffi" 6-drqrdrBl

During the course of the contract, it is likely that the selected candidate will come into contract with
various confidential information crucial to the operation and fulfilling his/trer obligations of the
contract. Such confidential information may include, without limitations, reports coaching data,
performance analysis and psychological testing and training data of any athlete, business & financial
information, business methods and practices, technology and technological shategies, marketing
strategies, trade secrets or any other such information referred to as ooConfidential In



c{) wfudqfrrfr o1s{qi6dd& Er€tro. ft46r frqerqwfffi a1qdffi & k{r
firS gto-o qr ffi o-r €ocq ro1ffi 66 qr tM rtTnur fr rnq di qr fuS erq alm & rrq
w [H;ffi q1 sq qrq t t€ ftrtai frt .rgft 461 d qrqlfi t qE Am ff gkFF', frs, rflwr, ftffi
rft G16 or sqfrrr orcr B ffi T6 qqrr qrfM qfr Td ffi & tfir eq erqr{r+'c b fd*
&' w fr qfie 6{ EfiaT t, fr tS frrfi fr usdq{ b ftrq ffi S q-{.sn vs ffi o1 qrqrft 

t

6rdfo', qft wfto u+d;dn ser gRI frq.rq .ilqt e{qr{{A? b orom aT{ !K6, il€ ffiTRrd

6'Fil qrf,f,r B qr oT€ qrf,orfr reTftd sgr qr{dl e d qqr qerq qrfffi et frfrtrd ffi mw

trG&'EEAfrtqrqlsonrtl
Selected persons will not be allowed to publish a book or a compilation of articles or participate in a

radio broadcast or contribute an article or anonymously or pseudonymous in the name of any other

person without prior approval of the CompetentAuthority in the bonafide discharge of his/trer duties.

If such book, article, broadcast, uses any information that he/she may gather as part of this assignment

without the prior approval of the Competent Authority any such violation will attract strict actions as

per rules. However, if the selected candidate desires to publish any book, article or broadcast any

information other than his/her assignment given by SAI, the same cab be carried out only after obtaining

written approval of the Competent Authority.

rD ffi et crdfU &'dFrH, odqrfr r+trfiq enffio rMrdT erftHqq, :-e23 i qrqqFif

t qfiq fur oitr ffi el €rdfU b er{q ggts 6Rr \rfia frt,T{ at€ $ qFrr, fr frffi ES qR
a1rfr ccrw fr qrri t frq srfWd rfr t t

During the period of engagement, Employee would be subject to the provisions of the Indian Offrcial

SecretAct, 1923 andwill not divulge any information gathered by him/her during the period of his/her

engagement to anyone who is not authorized to know.

q) wtrdoffoF S ff qrtrA fr trwtoTqFfifu€ql{Flqlqclrdrfl tss-fi, fr tnrfiq

$m qrfYd{q eir s{fir{ b lea b qtr{d d t

The Selected personnel at no instance can represent or give opinion or advice to others in any matter,

which is adverse to the interest of the Sports Authority of India and Government.

7.0 Ofqqft:lOtherConditions:

Eh'. qRgt orrffo.rfr+.qAtfrqft qtffi erot-qrdrFqrqfl B, dqEwqeflt Gr{
tst+ooz)fr urro'q{iffi Aerf ffi tfcrqn-rtffqfr &reo$otdfr e/dqff TEfi qR

6lrnr
Er. qErflhrifrss{orfr trrqrqrcrt, d ts fCqoT+Htifr sEtrsst@ryot

a*qrfi, qE enqtqr+q|qo{q1qrdAe d enr+130 E{EdAt -ftHaqTa'nlT@
.nqfu & qEA q \rfi rrfri * qpe6m t{r frrn, fr qerq qrfffi fr ergq}6{ & qfir
frnt

,1. # mmo erftrn q{'oTqfffi fr sqRffi il{r A{r ofu eqou €'rqfU b dFH oT{ s'rq

odrmqflt+frrnt
tr. orqf FER$dlqqsq@o1q!t{r eir ergqns{mrqq{rdfi, tsr qtrriqt

us*t eflq BqT oT{ orqq qdlq frffi fr qqq qrnw efi qr rrffi B t -B. €Fd-fl ffi b dmq enrol "Gifrq tfr{ fr t E{q reltF1" frf$d r{tfr qTftqtrrm' mr
q(nnl
{6 d€\rg 1en+w} fiqq, 1e64 QT TIRFT olrn tq.

15. drtffi qrd A qfr 66 f qsfrc &' ET, qE^qffidEn tsqn ufr 3d fr FQ1ES S
erd 6r Kiqq o€ o'r dfi qqr iildl t qr mdait et anq.drfr, emfl$fd effi



fl.
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6.

Hfdd frffi fr oqHIT or dffi qrqr qrdr e d ulmiaR fr1 tr{r frffi Erffm & iltrrm qr{s
t uffit fursil t q€fv e'q' Eqr cnwr r

sruil .?flt?fr qfi sr$Frf, eEqq ft ffi fu{qur &' effim trq mq/qfr-CfuE fr'qr qrqil,fr
*q ffif qn efltc+. qfr f,Frd w uqrffiR &' ftrq gmrqr qrqrn 

r

f,n t-(il, qr{ ofu dtRrr t €tffud qs qrrml fr qr{ ET f+rfq eiFdq sirr q$ sffi qr
qrtrfir0 d.n r qq €ciq fr qr€ 6RT qffi shHfu€ qr wilqn rfr frqr qr\ry 

r

nr€ BqI eT{ $rwT Ettilg Effi rft wq q{ fflqr eilrnn qr{ ufuu1 qi Tq oTi or erfufiR
grfErdrcrdrBr
F S fr trqrq h qrqt qrdrF{qqm r+.G. sr .rifrqeTlffi frtr
ffi qufu' erftq &' .?ntm qq €frfr aqr gs$ st {q €r1o;{ fr ffid fidilrfr fr' sq fr
qr wmrfr mdilt &' sq q HgR b fuq frrfr f il{6 t qr 6qq fra furfr +ft rtr or
efforcqrq+fr&nr

$ lqg I .il-t o1_s{r*{dflruEqr, qfr dr{ a, srd qsqen{ aqqr{c qr d srer wqfi r

Brfl tfr HE frt Rrfr t, f"r* ** o'r eiirft riwwr ter qmr qrwn I

cst{qrfr e1 qTn6{ Hri t T6A rd EHfBf, or tqr ilBq fu a Errq{ fr frqfrd q$
qltkil qrff o1 W FrA B t qiNirl qrdolW Tfr m-{i srd ffi d *m*o }. E S
fi qwt fr q-mrq frfud fuqr qr voar B I

ftqfrd qrsq fr q Ai qril qI st*/srf,ffirerkd qr e[rq{s6 drrrdr grrM qrr. €4rqq srrM
qr, frd/EgBqrarq of r6*n enE o1 qfr il fufl srq qTt{r qfr qr ftqn Tdf ffiqrqrw .fr E€ q-Sorq or' frur urEn I

$ €ilqqqffiT d a wq*{ k{r et€ .}rfrfrffi frEq qrfr fuq qr dH orfrfIn frtrs Eq
E{rHff qtrqrolfiqillforqcoirqfu tf Fof+ervreotim-rs{MErf EHrqartr
qqqen-{prFfr @qd'n siqqsEtfifuanwot{ e{finffiTTdf of qrwfrr

Tqqr ont e1 erqld il ftq trtrkd sq t €,rqi ftf, qrA qt W r

In case he/she is required to proceed outstation from the place of posting on tour for official
dufi he/she will be entitled to TA/DA as admissible under the rules as applicable to Officers of
equivalent level in SAI (Pay Grade Level0T).
In case performance is not found satisfactory hislher services will be discontinued after giving
15 days'notice. In case you want to discontinue, you will have to give 30 days advance notice
or one month remuneration in lieu of notice period u,hich will be subject to the approval of the
Competent Authority,
He/she would be required to attend office on regular basis and would not take up any other
assignment during the contract period.
During the course of his/her engagement he/she is required to maintain office decorum and
discipline failing which his/her services are also liable to be terminated at any time without
assigning any reason.
During the contractual engagement you will be paid fixed monthly remuneration of ool.ast pay
Drawn Minus Pension".
He will abide by the CCS (Conduct) Rules, 1964.
Without any prejudice to the above condition, the candidate will be terminated from his/her
services with immediate effect without any obligations, in case the candidate is found guilty of
violating any of the conditions contained in the terms of employment or is guilty of any
misconduct including negligence of duties, unauthorized absence, etc. 

(W

s. u.G. rn frilsrmt$-dlfdfrt{ STd,_{ffiffiqfr erErerfrfi -ilf*fiR Szfrdrfrr6. qqqsfl-{ of enq{TfiTr b otlgn, \ry't{f, eqn fuqr qTqr fr \rfi' qdet orqfU fi' ftrq tq
frn aqr Tsfi.t stpft1 \rsqen€ &' qrq qr{d v{fi R anr fffitrd fr ffi fi frsfl/qRrfs{r
ffir fuqr EII qiraT Bt rtsqen{ k{ oT{ firwr qiTrq t{f, ol qq o€ or srf}fiR sqeffi
Eqilrtr
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The applications received will be scrutinized/ shortlisted on the basis of relevant experience

and job description and the eligible candidates will be called for Interview at cost to the

applicant.
Decision of SAI in all matters regarding eligibility, selection and posting would be final and

binding upon all candidates. No representation or correspondence will be entertained by SAI in

this regard.

SAI reserves the right to cancel the advertisement and/or the seleotion prooess at.any stage

without assigning any reason.
The DG SAI shall be the final authority in case of any dispute.

The appointment will be purely on contract basis and does not confer/ entitle him/her to claim

in any^ manner or below any right for his/trer engagement as regular employee in this

organisation or that of a government employee.

Aiy litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of
courts in Delhi.
Owning to the requirement in SAI, a panel shall be drawn which will be valid for a period of
one Yeir and can be utilized by any Scheme/project funded by Govemment of India along with

SAI. SAI reserves the right to cancel the panel without assigning any reason.

Further notifications/corrigendum in this regard, if any, will be put up on SAI websiteonly.

In case of any dispute, fngfish version of the Employment notice will be treated as valid.

Candidates s]hould ascertain, before applying, that they satisfu all the eligibility conditions as

stipulated in the advertisement. Candidates, who do not satisfu the eligibility conditions, will
be liable to be disqualified at any stage of recruitment/selection.
Application Forms not in the prescribed format or incomplete/unsigned or received without a

.opy of ess"ntial qualification certificates, experience certificates, copy of mark-sheet of Board/

University etc shall not be considered and are liable to be rejected.

SAI reserves the right to modifi/alter/restrict/enlarge/cancel the recruitment process, ifthe need

so arises without issuing any further notice or assigning any further notice any reason thereof.

The decision of the SAf wifl be final and no appeal will be entertained against this issue.

Please do visit your email account regularly for further updates.
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8.0 Tlfqfq fttWC"n"ral Instructions

8.1 .?II+q;I irfr Ot, - €{tq?ffO1tqf, nttps://sportsauthorityofindia.nic.in/saijobs fri-fi'il qTufq t
effifl eflaqq orqr AqTr fuS ere rtTtqq t qrw sflt{r tfio,n Tflfitq 

"rqm 
arlsq qtd

qdfi o-t fur qrqrn 
r 

-icsrqe 
qq qtr+.wt/sna6{ qq.l ff G t qf,fr, ffi t qrq ffi Ed

fr+aG\:
HOW TO AppLY: - The candidate has to apply only online through the link

https://sportsauthorityofindia.nic.inlsaijobs. Applications received through any other mode would not

be-accepted and summarily rejected. Before registering/submitting applications on the website, the

candidates should possess the following:

i. tu{-+derffi, etrilor5 entfiqrfr(da1G{to t@ t{trqBtqrqfr{i*
qB,q rd qrRqt gs' ER 6d firq ffit b EE enrnt td-c{r{S q fi{ qffirr q6 frtqr
qI(rIITI

Valid E-mail ID: The e-mail ID entered in the online application form should remain active until

the recruitment process is completed. No change in the e-mail ID will be allowed once entered.

ii. o#ilfl€q onnfi qqr o€ sqq g-sdlrfud ffirng €,rq-trg 6€ fi (self-attested

documents to be uploaded while submitting application online) :



t. Wq frfU fiT trrlM: ,{tER Ofd roflrzfl oSn e1 oifr arhorr (proof of Date of
birth: Aadhar Card/l0th class mark sheet/l2th class mark sheet.)

iii. effifqfi' tqtDfs. frrqf,l W sfdHq trffultEtl (Certificates of essential educational
qualifications & experience.)

t. qqqlC enono-rtrtqqm.lilTEtrtHqe1*qof T{shftrBI (scanned copy of
passport size color photograph and signature.)

z. }rrqrq q{mn/Erq-fl ffi fr orq 6{i b qrrd fr s;rh Tdqlq ffir t
cf;Ilqfr Iltlrul-q{ at *q e1.d ufrl ls"unned copy of No objection certificate
from their present employer, in case working in Central/ State Goyernment/
Autonomous Organizations.)

iv. Tfi{cfq .}ifrq UrfdHqqfuf-Tf I (Latest Last pay drawn cerrificate)

B.z ertfi q.rr h qTq qfl mT trfiq qrutsr a1 aqsr{e qr uq$dr B,
http ://sportsauthorityofi ndia.nic. in

. .#jrmr$I otr+fr tD.T+ atTnFro ffi,- 2s-07-202s (10:00 AM). o#;rmr$T qterqqrqrriqfr eiftqfrft 2s-os-202s (05:00 pM)
LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is
given below:-

o Date of Opening Online Application: 25-07-2025 (10:00AM)
o Cfosing date for submission of onlinez25-08-2025 (05:00 pM)

8.3 fln frq rrg qff Fffi ol vd t qrcr fuqr qrfl qrFq €rdrqT qTnfi crdffiR ffl'Eqr
cTl\nnal the instructions given below must be strictly followed or else the application is liable to be
rejected

i. e1q qTn{T tnq troan B: Sqs EH rflTfiq qnffi e qTnfi o{rritrd fuq qrA B fr end{Tfi
{rerFmmrrdr eirt &nqqum o.r{ urgrn cfrsrfuarnmr-r frsfuEro$ o1vmorqr*tdo]q$r
oqtBr

WHO CANAPPLY: Applications are invited only from Indian citizens who fulfil eligibility criteria of
essential educational qualification and essential work experience (as mentioned in Tabte-I).

1, ffiffi Erd sT ilHkfin Efrf}a o,G e1 FFfqrfr qft il{6 t Brfr(qR e1 Eq Trerqq anr B r

sAI rT srdHqsqrulrfr o1 ol$fiR mqi 6-r sIfUfiR gfFa vwor B fr s,qq'{dN rrq sl{.sn sfl
frq{qrEHrflo-GEr

The responsibility of ensuring genuineness of the certificate lies completely on the candidate by self-
attestation. SAI RESERVES TIIE RIGIIT TO DISCARD EXPERIENCE CERIIFICATES
WHICII DO NOT PROYIDE CORRECT DETAILS AS MENTIONED ABOVE.

iii. adla* ol sqt sdN rrq qrftiB &' enqr w qrffrffirr S ftrq gf,rqr GKrrrr, fuqb ff,q frt{
aqdq fir urriTFr rfl fuq qn{rnr {qfdg, sErdr qr+€ o1q{r ori or rmrn T6 Tfr t fuuffif,crelqrqntrlq&'frqfuqnfuqrqrqrtTt 0 t ,W



Candidates will be called for the interview on the criteria as mentioned above, for which no TAIDA will
be paid. Hence, fulfilment of eligibility criteria does not entail that candidate will be considered for the

interview

iv.gffifr{rtfal tqn?TlqrRqfu'efr?wilfru{fi1 ardt qifrqE}fr, frfrqtr{d
qTdr qrff o1 Wr ffG &' e{fiq Afi r qE, qrqfffirt t trflfr qr sE fr fid $ +wr fr vorrq w qo

qrql cTrdT t fua qlTNdT frt ftd f qrdftl ISr rfrs'rt il d sr*t ffi sAI Er{r r{ 61 d
qrgltr

The Candidates should note that their candidature at all the stages will be purely provisional, subjec! to

satisfuing the prescribed eligibility conditions. If, on verification at any stage, before or after Interview,

it is found that they do not fulfil any of the eligibility conditions; their candidature will be cancelled by

SAI.

*e, qqfrfl sdaErd el qr{Ffi }'sqq onaatq fr tsRRfd rIfi gITM q:I rqfd qtIryI

€,trEqqfi' EhTt I Er{Ffr +' srrq sIIiFFrfi qeT IrrTM q?r rqfd ;T sT+ q{ sfteqrfi Tq sT A
qIgfiINOTE: SELECTED CAI\IDIDATES WILL BE REQIIIRED TO PRODUCE TIIE

ORIGINAL CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING.

EAILING TO SUBMIT THE REQI]IRED CERTIFICATES IN ORIGINALAI TTIE TIME OF'

JOINING WILLLEAD TO CAIICELLATION OF CAI\DIDATURE.

9.0 Err1irr:t{qd frrtflto,R (APPLTcABLE LAw & JURrsDrcrIoN):

wfu ffi or eqeiu HRir rrunrq b a.r{fr b el-tSm aqrqrfre .fr qnRffi frrn I ti qer

e{qh qrutqr .?nr qErHd wfledn EilS fr Es'tr & M A frq ffi of .}rffifr b s{-fiq

mfo-Rilo{?ff{dtt
The contract of the selected candidates shall be governed by and construed in accordance with

the laws of Republic of India. Both the parties i.e. SAI and the selected candidate shall be amenable to

the exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in

connection herewith.

frsut (NorE):

r. sfrdr w il fuq stfArdq or{6m u a{q os a{fr uflg dr e qT fr qdd dl otTt ffi q
pn f etgu a7 sfit\ ail Edrqr qrqllil avt ennr ddTdr{ w dq w fi eav t TTA d
fuewerot3rffirtrTwqqfrTdC?ffibsfr1rqfrve1fubqta'17676vaar
d aP+ Eqfrd dd\ffi urq] Wrier d sqtfu t dI€ (ffi fi @ q lE w d wi w
arar ril w srdr e ott qzAsr t Wf fr*o w fu w i frFa d utrtAtr W d Y
so-fr e/i-il fr fr w s6fr il q{ ffi ert&a u 1wfl;rdr er etfdan) efu etl&d I s il
Paii t ufirt7 w W d qtqrt d7fu HTtAsr I om qa I fuq Eqfrd Fn ? nq W Wqs*s*ranf oiWer qrqtitTd oitflflt;7 slqsqedmfuqrqrs6 sfu wdnrtfuT
olfu C ffffi ?n q{ ?fff trn d sqA d r
THE MAXIMUM TENURE FOR THE CANTMCTUAL POST IS 01 YEAR OR TILL TIIE AGE OF

65 YEARS, WHICHEVER IS EARLIERAND IN NO CASE WIIATSOVER THE CONTMCT WILL BE

EXTENDED FURTHER. MOREOVER THE CANDIDATE AAY ALSO ruKE NOTE OF THE fuICT

THAT THE POST OF SECTION OFFICER MAY CONTINUE TO EXIST EVEN AFTER THE EXPIRY

OF CONTRACT OF THE SELECTED CANDIDATES, BUT THE SELECTED CANDIDATE CANNOT

CLAIM CONTINUATION ON THE POST (IN AI'IY CASE WIATSOET/ER) AFTER THE EXPIRY OF

HIS/HER CONTMCT AND A FRESH RECRUITMENT PROCESS MAY/MAY NO' UWO



AGAINST THE VACANT POST ON THE SOLE DISCRETION OF SAI. THE FMSH RECRUITMENT

SHALL BE INITATED BASED ON THE PRINCIPLES OF ARTICLE ]4 (NGHT TO EQUALITV A,

ARTICLE 15, IN ORDER TO PROVIDE A FIIIR, JUSTAND EQUAL OPPORTUNITY TO ALL THE

CANDIDATES IN THE JOB AARKET TO GET SELECTED FOR THE SAID POST IN SAI AND THE

EXISTINGAND EX-SAI EMPLOYEES CANALSO PARTICIPATE IN THE FRESH RECRUITMENT,

r. ql?dq da sttilawr S sret edb d\tq, qd,xflfdt riqrnr d fu urdet qqfri adTqr{
d vm ddq;r .ttlr asar Mrr t fuq frfttr sQrepr firffi'elvqr frfilr ,ffifiq dtr
sffifrdret qr sffi f fuffi w?f+ b frq sfrfrTffi w vaar d vffi, qa wy fuqr qnr
t tr lsr 07{ fi s@rwr orfuq/ eiwffi rdqfq auffi sA1* aT w frarqq I sfufuil
€frqtHT at{am n * edqto I frwn w Taan afl qq\ntr t
DUNNG THE COURSE OF ENGAGEMENT WITH SPORTS AWHONTY OF INDU, IT IS
HIGHLY LIKBLY THAT SAI MAY DEPWE THE SELECTED CANDIDATE FOR VANOUS
TMINING PROGMMMES FOR KNOWLEDGE UPGMDATION AND CAPACITY BUILDING
AND/ORFOREIGN EXPOSURES IN VANOUS INTERNATIONAL SPORTS COMPETITIONS OR
CONFERENCES, HOWEVER, IT /^9 i,ADE CLEAR TTAT NO SUCH TMINING
P ROGMMME/INTE RNATI ONAL EXP O SURE SIALL ENTITLE THE SELECTED CANDIDATE
FOR AN EXTENSION IN TENURE BEYOND THE CONTMCTUAL TENURE MENTIONED IN
THIS ADVERTISEMENT.

NaTE :- tt# t safi ffi sfr sdrr #l dtdatfr trr yQt * frT €fT a+
"recruitment.cett.sai@gov.in" ffi efr gqtT * fucE * ffi fufu'qwr ar gtd.# AWfor

fr qm natT dtqfirt For any recruitment-related euer!/, e.mail:
recruitment.cell.sai@gov.in. ln case of any dispute, English version of the notification
will be treated as valid.

tr*down aCerd sd sfrqr t tlrrr d; at* sffi a* Aaw * sffia stfr M ak
e raf al uVr Eur anr arNzrr Jik srfu fizrd t nzr *t i alTd stfr M' JltT e raf f 

qdi ffi
lgtetenrnflsTnt

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT
PROCESS SHALL BE DEEEMED TO HAVE READ ALL THE TERMS & COND/flONS
MENTIONED IN THE ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL THE
TERMS & CONDITTONS (STIPULATED HERETN) WHTLE PARTtCtpATtNG tN THE
RECRUITMENT DRIVE,

Deputy
sTr d vr - nu+ firqiilq / SAI-Head Office

Cell)




